
PROPOSED 

PERSONNEL EXPENSES 

Pinellas County Health Department 
Pinellas County Licensing board 

October 1, 2012· September 30,2013 

09/14/12 

Insurance coverage vary by employee and classification. Actual health, life, & disability costs are shown for each position. FICA is calculated at 7.65% and retirement at 5.18%. 

VEL 
EDUCATIONAL MATERIALS 
OFFICE SUPPLIES 
INFO. TECHNOLOGY 
UTILITIES 
JANITORIAL 
RENT· STORAGE SPACE 
RENT· EQUIPMENT (COPIER) 
SUBSCRIPTIONS/DUES 
EQUIPMENT (10 desktops/4laptops) 
CONTRACTUAL· Audit 
CONTRACTUAL- Legal Fees 
CONTRACTUAL- Advertising 
FINGER-PRINT EXPENSE 
HR ASSESSMENT FEE ($251 Per FTE) 
MISC 

d. Indirect Cost 

7.65% 
5.18% 

$10,483 
$47,600 

$200 

$4,400 
$4,301 
$6,010 
$1,576 
$2,000 
$3,696 

$1,000 
$6,918 
$1,000 

$1,293 
$876 

$900 
$3,812 
$3,538 

$12,552 
$1,000 
$7,129 
$6,499 

$13,900 
$4,968 
$1,500 
$3,144 

$905 
$15,982 

$5,518 

$3,000 
$55,000 

$4,518 

$1.151 
$780 

$3,026 

$42,995 
$29,113 

$170,451 

$2,447 
$900 

$8,212 
$7,839 

$18,562 
$2,576 
$9,129 

$10,195 
$13,900 

$4,968 
$1,500 
$3,144 

$905 
$15,982 
$17.001 
$54,518 

$4,200 
$55.000 

$4,518 
$0 

Indirect cost will offset purchasing, finance, information technology, human resources, and building maintenance, support services provided by the Pinellas County Health Department. 
Indirect cost is calculated at 5.4504% of the total of personnel and fringe benefits. 

Indirect Cost and Fringe 
Indirect Cost 


